
 

Position Announcement: Boys Soccer Coach  
Seasonal Position: Fall, September 3, 2026 to November 13, 2026 
______________________________________________________________________________________    
 
The Storm King School is a co-educational, independent boarding and day school serving 185 students in grades 
8–12 from across the United States and more than 20 countries. Located on a beautiful campus in 
Cornwall-on-Hudson, New York, surrounded by 4,000 acres of forest and an hour from New York City, Storm 
King offers a diverse, inclusive community grounded in character, balance, trust, and academic excellence.  
 
We are seeking a Boys Soccer Coach. The soccer coach will be responsible for the development of 
student-athletes' skills in soccer, as well as development in areas with alignment to SKS school values: Truth, 
Respect, and Responsibility. Coaching experience is required, playing experience is preferred. The soccer 
coach may be asked to participate in regular staff meetings in alignment with their position in athletics. 
Candidates must have a valid driver's license and pass all applicable background checks. 
 
This position is seasonal, starting September 3rd and extending through November 13th. Practices are from 
3:30 - 5:15 PM. Games will be on Wednesdays, Fridays or Saturdays. Travel game distances range up to two 
hours from campus.  
 
Stipend: $2,500 - 3,500 depending on experience 

Job Type: Part-time, Contract 

Expected hours: 10 – 15 per week 

Schedule: 
●​ Monday to Friday 
●​ Weekends as needed 

 
License/Certification: 

●​ Driver's License (Required) 
 
Willingness to travel: 

●​ 50% (Required) Travel game distances range, up to two hours from campus.  
 
 

How to Apply:  Please send a letter of interest, resume, a list of three professional references to: Dr. Nicole 
Cervantes, Director of Athletics and Summer Programs by emailing ncervantes@sks.org. 
 
Website: www.sks.org 
 
The Storm King School is committed to equal employment opportunity. We will not discriminate against employees or applicants 
for employment on any legally-recognized basis [“protected class”] including, but not limited to: veteran status, uniform service 
member status, race, color, religion, sex, national origin, age, physical or mental disability, genetic information or any other 
protected class under federal, state, or local law. 
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